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At the moment, employers are in a very favorable position or 

we could say that employers are in the Driver’s Seat because of 

the high rate of unemployment. There are too many job 
seekers, there are many applicants for a position. Job market is 

a tough place: talents are in high supply, while jobs are very 

limited. On the other hand, the large-scale supply of labor does 

not mean that the employers can choose from a highly trained 

workforce. 
Nevertheless, employees are expected to speak two or three 

more languages besides Hungarian, they should have economic 

and legal knowledge, should be able to do the whole work right 

away, nevertheless they cannot count on fair salaries, they are 

very much underpaid.  
Employers prefer 'fresh graduate' workers for a number of 

reasons. It is true that fresh graduatesdon’t have much 

experience but there are many benefits to hiring a fresh 

graduate. One of the main advantages of hiring fresh graduates 

is that hiring them is less expensive than hiring more 
experienced professionals.  

Fresh graduates don’t ask for much. Fresh graduates are 

much like ‘blank papers’, they do not have any principal view 

and perspectives about issues at work, they are much more 
flexible. Their mind isn’t affected by previous company 

practices and can bring a new perspective, innovations to your 

company.This means that the employers are able to teach them 

from the get-go how to work, and how to approach company 

issues, industry know-how and much more, including 
socialization in the workplace. They’re keen to learn and 

progress and they’re willing to adapt. 

It is also very important that fresh graduates are up-to-date 

with the latest technologies, they are tech-savvy and well-

informed. They are more comfortable with technology, they 
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know how to keep up with the latest technological trends and 

they can bring this, as an asset, to any job. 
The question, then, arises: What do employers expect in 

terms of security-conscious thinking and security-conscious 

education? What improvements can we implement in our higher 

education for this purpose? 

It should be emphasizedthat nowadays every area of life has 
a safety-related aspect. It is very typical for employers that 

they give preference to such graduates, students who can 

prove that they studiedat the universitySafety and Security 

Sciences and also have security-conscious thinking. 

Who can become a competitive worker? A competitive 
worker, regardless of the position, should meet the well-defined 

requirements of the employer. Among theserequirements the 

security awarenessis becoming more and more important. 

Nowadays, security awareness  is a question of highest priority. 
A safe living environment, reducing stress-causing factors in 

school and at home, prevention and awareness-raising should 

be of the highest priority.Environment is a very important part 

of our lives. We live in it. We have to save it and protect it. This 

can be solved in two areas: 
- Providing vocational training, further training or retraining 

at the workplace; 

- Children's or young people's education, school or 

university education, vocational training or retraining. 

Vocational and lifelong training must be restructured in 
order to meet emerging needs, maintain quality services. 

The school and higher education curriculum enrichment 

and extension is also neededto create positive 

improvements in the educational system in this area. 
 

Education in environmental awareness is essential for the 

younger and older generations. It is required not only for 

environmental scientists, engineers but also for every one of 

us. Only the environmental study can make us conscious and 
careful about the environment. Environmental protection and 

awareness promotes the protection of our natural environment, 

it is very important for the health and well-being of people. 

Environmental study teaches people understand their role in 

the environment. Proper education in this field is necessary to 
tackle environmental problems.Environmental awareness and 
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education helps people understand the consequences of human 

activities and identifies the solution of the problem, makes the 
remedial possible. It is very important to look after the 

environment, because we are the only capable of protecting it. 

Every curriculum should emphasise the importance of 

environmental education. It will help to improve the knowledge 

and thinking about the environment. The question arises as to 
how the students in higher education can be guided to achieve 

the ultimate goal in the course of developing a security-

conscious, environment-consciousapproach? How can wemake 

the students in higher education understand, accept and apply 

security awareness? At the end of the training students should 
be aware of the natural environment and they should make 

choices that benefit - rather than hurt - the earth. 

Existing orientation, awareness must be strengthened. Those 

who are not yet familiar with this approach should be made 
aware that security awareness is essential in all life 

situations.Students with their degree working as leaders in the 

labor market  should be able implement a security conscious 

approach not only for themselves but also for their 

subordinates. 
Starting training and education from the bottom is very 

important. We all know that you build a house from the 

foundations up.This principle will remains valid later on (in the 

future) in higher education and vocational training including 

non-formal education and training. Learning, teaching and 
training activities must be done in a heterogeneous 

environment. This requires from the teachers very good human 

knowledge, pedagogical, psychological sense. 

The lack of security awareness is largely due to a lack of 
motivation. Students are unaware of their actions against the 

environment. They are unable to assess the impact of their 

actions on their environment and the impact that their actions 

have on the present or the future. They very often don’t even 

understand how much harm can their action cause to the 
environment. 

According to our research, most students do not take security 

awareness seriously. To them it’s a kind of an administrative 

burden, something mandatory, a restriction imposed upon 

them from outside.They do not think that these measures are 
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in their best interests, like the safety belt of cars. It is not a 

trendy accessory, but it protects physical integrity and lives. 
The educational material should emphasize, for example, the 

effects of individual environmental damage on man, the 

material world and nature, and that the consequences of 

environmental damage do not occur immediately but they can 

happen slowly and covertly.Damage to the environment is not 
always immediately apparent. (For example, the development 

of atherosclerosis also takes time) 

The issue addressed in the title is a rather complex issue and 

it affects every employee and employer.This is because, like 

biological evolution, culture, science and law also has a 
constant evolution. As a result of it different laws were 

introduced, suchas Child Protection Act, Animal Welfare Act, 

Environmental Protection Act, the Food Industry Act and the 

Labour Protection Act or Clean Air Act and Clean Water Act. 
It should be noted that nowadays every area of life has a 

safety-related aspect. Security issues are getting more and 

more attention and they are becoming extremely important in 

every aspect of life. Among others we can highlight the 

following areas: 
- personal security, 

- environmentalsecurity, 

- foodsafety, 

- general product safety, 

- Information security 
- drug safety, etc. 

 

These are separate areas but they cover everything and it 

guarantees people's physical, mental, and biological safety if 
they adhere to regulations. Quality assurance, Quality 

Standards and Accredited (Certified) quality management 

systems guarantee the conformity of a given product, which 

means the following: 

 legislation on product safety and reliability; 
 compliance with technical requirements (safety); 

 Suitability for use; 

 compliance with customer expectations, such as correct 

and clear instructions. 
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Security awareness is an attitude based on: 

 risk assessment, identifying hazards, determining the risk 
level; 

 a critical assessment of whether a particular workplace has 

uncovered all the risks and has taken all steps to eliminate  

or to minimize the hazard; 

 have the appropriate training materials and the knowledge 
that provides a general approach to health and safety at 

work; 

 knowledge of the different quality management systems; 

 complex system approach; 

 ability to think in processes; 
 knowledge of the employer's safety and security 

instructions; 

 strong motivation to make the attitude as effective as 

possible. 
 

Labor market participants are: 

 employer; 

 employee (workforce); 

 labour mediation; 
 temporary work agencies; 

 head-hunter companies. 

 

The employer, in accordance with the specifics of capitalism, 

islooking for "goods". The “goods” are called workers and the 
price is called “salary” or “wages”. The employment relationship 

between the two parties is based on a labor contract.  

Based on the employment contract, the employee performs 

work to the employer, obeying the employer’s leadership and 
control, and the employer is obliged to pay the employee for 

the work done.It is the employee's responsibility to perform the 

dutiesof that position to the best of their ability while adhering 

to company policies and protocols. 

Employers and employees have responsibilities to each other. 
These rights and responsibilities relate to areas such as Health 

and Safety, the provision of Terms and Conditions of 

Employment, Equal Opportunities and the right to be paid a 

Minimum Wage.An employee's job is to give his or her best 

work every day. A manager's / employer's job is to give the 
person a reason to come back to work tomorrow. 
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An employment contract lays out the rights and 

responsibilities of both employer and employee. It covers all of 
the terms of the new working relationship that will exist 

between these two parties. More specifically an employment 

contract can include: salary or wages: Contracts will itemize the 

salary, wage, or commission that has been agreed upon. The 

employer shall determine: 
o whether workforce is needed and under what conditions; 

o what wages is he willing to pay to the employee; 

o what responsibilities are expected of the employee and 

how the employee's performance is assessed. 

 
Subordinates / employees have less opportunities. A labour 

mediator, for a service fee, makes it easier for an employer and 

employee to find each other (matches employers to 

employees). A temporary work agency enters into a legal 
contract with employee and provides workers to a variety of 

businesses via short-term contracts or indefinite temporary 

positions. We can then define “Employee Leasing” as the 

employment arrangement between two companies where one 

company transfers workers to another, supplies new workers, 
usually on a temporary or project-specific basis. In many cases 

the agency is asked to do the pre-employment screenings of 

job applicants. The pre-employment screening is donein 

accordance with the requirements of the client. In this case, the 

employee first meets the requirements of his potential 
employer. 

A „head-hunter company” provides employment recruiting 

services. Head-hunters are hired by firms to find talent and to 

locate individuals who meet specific job requirement, it is 
seeking out and recruiting highly qualified candidates. They are 

recruiting executives and other senior personnel for their client 

companies. They typically operate at the most senior level of 

executive positions. 

Unfortunately, the issue of safety awareness and control 
arises only in this area of the labor market. First and foremost, 

the primary manager is responsible for ensuring that working 

conditions are safe (health safety, product safety, technology 

safety) in every working area of the employer he leads. 

On the other hand, it is also the duty of producers and r 
entrepreneurs to ensure that the product / service is safe. In 
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the labor market, the establishment of an optimal and long-

term employer-employee relationship is based on a safety-
conscious approach. 

Young people with higher professional qualifications have to 

deal with security awareness problems regularly, on daily basis. 

Under the circumstances, we should consider the following: 

— Employers failing to comply with the lawmay have to pay 
very heavy fines and other penalties (fines and penalties may 

be imposed upon them). That’s why the management is 

expected to be aware of the environmental regulations 

applicable to their company, to comply with the requirements 

and to be constantly up to date andmonitor changes in 
legislation. 

—Employers do not expect "fresh graduates" to know the full 

body of law, but "fresh graduates" are expected to have a 

general safety-conscious attitude and awareness. 
— Graduate students should be committed to the 

requirements of work safety. 

—Almost every major institution / company, especially in the 

private sector, has different quality standards and the 

employees are expected to know them.  
 

The most important quality standards are: 1. Quality 

management system (QMS); 2. International ISO standards 

(They are intended to ensure quality, efficiency and safety 

services, systems and products); 3. OHSAS: Standard for 
occupational health and safety management systems. 

Safety awareness  requirements are everywhere. There are 

mandatory rules, but some rules are incentive.The question is, 

when does a particular company come to the conclusion that it 
is worth it, because it serves the interests of the company.But 

some companies may never realize it. 


